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TO:  ALL EMPLOYEES OF TRI-VALLEY LOCAL SCHOOL DISTRICT 

 

FROM: RYAN SMITH, TREASURER 

 

DATE:  DECEMBER 3, 2018 

 

RE: TRI-VALLEY LOCAL SCHOOL DISTRICT 403(B) RETIREMENT 

PLAN UNIVERSAL AVAILABILITY NOTICE 

 
The Tri-Valley Local School District currently sponsors a 403(b) Plan that will allow employees to save 
for retirement. This notice provides important information about your rights to defer compensation in the 
Tri-Valley Local School District 403(b) Retirement Plan (the "Plan"). 
 
What is the Tri-Valley Local School District 403(b) Retirement Plan? 
This Plan is a tax-deferred retirement plan that allows employees to elect to make pre-tax contributions (a 
"deferral") by convenient payroll deduction and save that money for retirement.  These deferrals are then 
deposited into a 403(b) account that employees set up with a 403(b) provider.  Pre-tax amounts deferred 
into a 403(b) account, and any earnings on those deferrals, are generally not taxed until the participant 
makes a withdrawal from the 403(b) account following a distributable event as described below. 

The Plan was created to allow long-term savings, so distributions generally are available only when a 
participant reaches age 59 ½ or leaves employment with the District.  However distributions may also be 
available in the event of financial hardship, death or disability.  Bear in mind that distributions before age 
59 ½ might be subject to federal restrictions and a 10% federal tax penalty. 

Why contribute to the Plan? 
Participating in the 403(b) Plan can provide a number of benefits, including the following: 

• Lower taxes today – pre-tax deferrals to the Plan are not taxed when they are withheld from your pay 
— which means participants are currently taxed on a smaller amount of earnings.   

• Tax-deferred growth and compounding interest – earnings on contributions also grow tax deferred 
until you take a distribution.   

• Participants take the initiative - Contribution to a 403(b) Plan can help the participant take control of 
their future. Other sources of retirement income, including state pension plans, and, if applicable, Social 
Security, rarely replace a person's final salary upon retirement.  It is up to the participant to provide the 
supplemental savings to have enough money for retirement. 

What are elective deferrals and limits? 
Elective deferrals are contributions you may make out of your compensation to the Plan. You may 
contribute to the Plan only on a pre-tax basis. Your contributions are taxed as compensation only when 
you receive a distribution from the Plan. 
 
Federal law limits the amount you may elect to defer under this Plan and any other retirement plan 
permitting elective deferrals (including both other 403(b) and 401(k) plans). You are limited to 
contributing $19,000 (for 2019) during the calendar year. Please see your Plan Description for further 
information. If you are age 50 or over, you may also defer an additional amount, called a "catch-up 
contribution", of up to $6,000 for 2019. Certain severance payment elections may also be made to the 
plan within the 2 ½ months following termination of employment, also within the limits above. 
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Your deferral election is only effective for compensation you have not received yet and terminates 
automatically when you cease to be an employee, although you may make a special election for severance 
payments. The plan administrator may also reduce or totally suspend your election if they determine that 
your election may cause the Plan to fail to satisfy any of the Plan’s requirements of the Internal Revenue 
Code. 
 

Am I eligible to make elective deferrals? 
You are eligible to make elective deferrals if you are employed by Tri-Valley Local School District. 
Eligible employees can start making elective deferrals immediately upon your hire date. Eligible 
employees may also bring rollover contributions from another qualifying retirement plan into this Plan. 
 
Does my employer contribute to the plan? 
No. Your plan is funded solely through your election to defer your pre-tax compensation. 
 

How do I start or change contributions to the Plan? 

First, review the approved provider list available from Human Resources. Second, complete the 
provider’s Salary Reduction Agreement with the new or changed information and return it to: Treasurer’s 
Office, Attention: Payroll at the Tri-Valley Local School District, 36 E. Muskingum Ave., Dresden, OH 
43821, Phone number: 740-754-1442, Fax number 740-754-6400. 
 
Salary Reduction Agreements will be processed on the first payroll date that is at least 15 days following 
the date the new or revised Salary Reduction Agreement is provided in writing to the District employee 
named above. You may stop your deferrals at any time. The plan administrator and your Individual 
Agreements with approved vendors may establish additional rules you will need to follow when making 
your deferral election.  
 
Can I direct how my elective deferrals will be invested?  
Yes, you can direct how your elective deferrals will be invested from among the different investments 
offered by the Plan’s approved providers. You may make or change your investment elections by 
returning an investment election form to your provider. If you do not make an investment election, your 
account balances will be placed in default investments designated by the provider. 

 
When are distributions permitted?  

Normal retirement age or older is the ideal time to begin receiving this supplemental retirement income. 
Distributions are available following termination of employment as a rollover to a new employer’s plan or 
a taxable distribution (tax penalties may apply if you are not yet age 59 ½). Other opportunities while you 
are still an employee may be available, such as loans, hardship distributions, disability distributions, and 
the purchase of retirement system service credit. 
 

For additional information about this Plan, please contact the District’s payroll at 740-754-1442. 

 

The Plan’s current provider is Aspire Financial Services. 
 

 
 
 

This Notice is not intended as tax or legal advice.  Neither your employer nor the investment providers 

offering retirement savings products under the Plan can provide you with tax or legal advice.  Employees 

are encouraged to seek qualified financial or tax advisors with any questions. 


